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KAAVIAN steel company is the first producer of heavy steel plates in IRAN with more than two decade experience.
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KAAVIAN steel company as the first producer of
heavy steel plates in IRAN with more than two
decade experience and brilliant presence in the
field of economy and industry, by reliance on
technical knowledge and laudable experiences
of its personnel, could produce the products,
according to international standards, and by the
usage of modern facilities and technology is
able to produce and satisfy steel demands and
needs of consumers in the farther parts of the
world.




Vision and mission

Kavvian Steel Company current vision and missions
for a better future are as follows:

1) To Seize the opportunities of tomorrow and to
create a future that will make us an economical
value added positive company.

2) To continue to improve the quality of life of our
employees and the community we serve.

3) To revitalize the core business for a sustainable

future.
4) To ensure quality along with safety and environmental
sustainability.
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DET NORSKE VERITAS
MANAGEMENT SYSTEM CERTIFICATE
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DET NORSKE VERITAS
MANAGEMENT SYSTEM CERTIFICATE

KAAVIAN STEEL CO. KAAVIAN STEEL €4

15600 0 20000 0 142

MANTFALTUIRE O STEEL PLATES (848 MM TIEKSTSS: MANUFACTURE £1F STEEL FLUTES 440 MM THICKNESS) AND THIN SLATS
AN THEN SLARS {11050 MM THICENESS) £41-150 MM THICKNESS)

LGN

GOLDEN AWARD
FOR THE BEST
TRADE NAME
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Human Resource Policy

Our approach to business involves providing international class service to our customers.
As part of the Kaavian Steel Company, we have a corporate image of quality and integrity.
We shall strive for excellence by nurturing, developing and empowering our employees, by
encouraging an open atmosphere conducive to learning and teamwork. Hence we
have developed the policy below:

1) Kawvian steel Company recognizes that its people are the primary of its competitiveness.
2) Itis committed to equal employment opportunities for attracting the best available
talent and ensuring a cosmopolitan workforce.

3) It will pursue management practices designed to enrich the quality of life of its
employees, develop their potential and maximize their productivity.

4) 1t will aim at ensuring transparency, fairness and equity in all its dealings with its
employees.

5) Kavvian Steel Company will strive continuously to foster a climate of openness,
mutual trust and teamwork.
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Production Procedure

The raw material (slab) are purchased from both domestic suppliers and overseas producers;
they are then transported to factory and stored in slab stock yard.

As per the arranged production plan slabs are taken from the yard and then transferred
to the preheating furnaces. When slabs have reached the required temperature
(1200 ¢) they are taken out and are sent to the descaling unit via roller tables. Slabs
are then descaled by water jets with a pressure of 180 bar. Then it is sent to the horizontal
and vertical (Edger) rolling mill, in this phase the basic thickness reduction is performed
with reversing operation.

This factory is equipped with PLC and automation process. The thickness of manufactured
product will be measured after the final pass via gamma ray.

Now slab is changed into desired plate and transported to the leveler machine for final
flatness. After leveler machine plates are sent to the shear for cutting to desired
lengths, they are finally transported to the cooling beds.

During production, the quality is controlled by measuring the necessary parameters for
surface quality and dimensional accuracy. A trace number and quality degree are
recorded on each plate, and then it will be sent for pilling.

The pilling machine sorts the plates based on their dimensions and they are transported to
the plate stock yard.




There are two pre heat furnaces that heat slabs up
to 1200%c with 300 t'h capacity, which is made by
“OFU" an Austrian Company.
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Water Treatment Plant

For cooling the equipments and products of the rolling mill, two cooling water circulation
systems are required.
System 1 serves for cooling the rolling products by open spray coeling.

Water analysis

PH=7-8.5

Total hardness = 300-600 ppm ( as CaCo3)
Ca-H = 200-300

Chloride 400-600ppm as Cl

System 2 for internal cooling of closed circuit machines and equipments.
Water analysis

PH=8.5-9.5

Total hardness = 5 ppm (as CaCo3)
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imensions

Specifications and D

Tolerances
Upper
+20
+20
o
+100

St52 - St44 - St37 - St33

JIS-ASTM A285 -ASTM A283-ASTM A36

11MnSi6 — 58Crv4 — 42CrMo4 — 31Crv3

STEEL COMPANY

Nominal
Length

=3000<4000

>4000<6000 Flate
6000

>6000

Structural Steel

Structural Steel According to
Following Standard

Heat Treatable Low Alloy Steel




Chemical composition

Mechnical Properties
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Specifications And Dimensions

STEEL COMPANY

Length
3000-120
3000-120

Maximum

Thickness

difference
Within Width

0.9
1.0
1.1
1.2

Specifications and Dimensions

(Dimesions in mm)

Dimensions Product
Width Thickness Describtion
00 600-1500 8-40 H.R Steel Plate
00 600-1500 40-150 Steel thin slab
Tolerances on the nominal Thickness
CLASS D CLASSC | CLASSB CLASS A Tﬂ?(“;:;'g
Lower |Upper | Lower | Upper | Lower | Upper | Lower | Upper
-0.85 | +0.85 0 +1.7 | =03 | +14 | -05 | +1.2 =8<15
-0.95 | +0.95 0 +1.8 | 03 | +1.6 | -06 | +1.3 =15<25 5
=1 || Rl 0 +22 | 03 | +1.9 | -08 | +1.4 =25<40 .
-14 | +14 0 +2.8 | 0.3 | +25 | -1.6 | +1.8 =40<80
-6 | +1:6 0 +3.2 | 03 | +29 | -1.0 | +2.2 | =280<150 §
-1.8 | +1.8 0 +3.6 | 0.3 | £33 | -1.2 | +24 | =150<200
(Dimesions in mm)
Tolerances
Uober v Nominal Width
+20 0 600-1500
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Process R&D IS indispensable for the implementation of new
steel products and solutions but also to meet the objectives.
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Health, Safety & Environment

At Kaavian Steel Company, Health, Safety and Environmental ( HSE ) responsibilites
are integral to the way we do business. Successfully managing HSE issues is an
esential component of our business strategy. Through observance and encouragement of this
policy, we assisst in protetcting the environement and the overall well-being of all of our
stakeholders, specifically, our employees, clients, subcontractors, and communities.
In order to achieve these abjectives, we will identify HSE risks arising from our activities
and reduce them to the lowest practical levels. Our goal is to minimize impact to the
environment and to prevent harm to our employees, our clients, our communities, and
all others who could be affected by those activities.




